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Decision guide for notifications

The AGPT Program Directors of Training engaged DLA Piper to develop a document to provide practical assistance to
participants in the AGPT Program regarding the obligations and management of information related to notifiable
conduct. This decision guide was reproduced from this document.

NO No requirement to
Are you a registered health practitioner or employer? notify AHPRA but may do
so voluntarily

Have you formed a reasonable belief in the practice of your NO No requirement to
profession that a medical practitioner engaged in notifiable notify AHPRA but may do
conduct? so voluntarily

: YES No requirement to
?
Has the conduct been reported to the AHPRA previously? notify AHPRA
Was the practitioner practising their profession? YES
Must notify AHPRA
Did they do so while intoxicated by alcohol or drugs? YES
Did the practitioner engage in sexual misconduct? YES
Must notify AHPRA
Was the sexual misconduct in connection with their practice? YES
Has the practitioner place the public at risk of harm? YES
Was the risk of harm substantial? YES Must notify AHPRA
Was the risk of harm by reason of the practitioner’s impairment? YES
Has the practitioner paced the public at risk or harm? YES
Was the risk of harm by reason of a significant departure from VES Must notify AHPRA

accepted professional standards?

No obligation to report, but may make voluntary notification.

Reproduced from DLA Piper (2013)*° AGPT Guidelines for managing notifiable conduct in GP training settings.
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